Paul Smith’s College Women’s Rugby Club 
Constitution 2012

I. Mission Statement

The Paul Smith’s College Women’s Rugby Club is to provide knowledge and experience in the sport of rugby.  Not only will participants be taught the techniques involved in the sport of rugby, but they will be able to apply these techniques in game and tournament play.  The club is a continuation of the rugby team in the fall semester and is practice and tournament based.  Our main goal is to educate participants on the game of rugby, including but not limited to; techniques, positions, plays, ball handling skills, communication and rules, while encouraging academics.

II. Membership

a. Anyone interested in learning about the sport of rugby is allowed and encouraged to participate in Paul Smith’s College Women’s Rugby Club.  This includes those with previous experience as well as those who are not familiar with the sport of rugby.

b. Members are encouraged, but are not required to participate in meetings, practices and tournaments, so long as it doesn’t interfere with academics.

c. All members have rights to participate in meetings, practices and tournaments, as well as voting during meetings.

III. Meeting

The number of meetings may vary throughout the year/semester.  Meetings will usually be held at least twice a week, in the form of practices, tournaments, and other meetings.  But these meetings are encouraged, so long as not to interfere with academics, and not mandatory.

IV. Executive Board

The Executive Board of the Paul Smith’s College Women’s Rugby Club, consists of; President, Vice President, Secretary, Treasurer and Advisor. The following duties are adapted from the Paul Smith’s College Club and Organization Manual.

- The duties of the President include but are not limited to the following:

a. Monitors all club functions, checking compliance with PSC, SGA and Organization Manual Policy.

b. Oversees that duties of all officers are being fulfilled.

c. Responsible for the following up on organizations funding and spending.

d. Chair meetings.

e. Meets with all the organization advisors to keep him or her informed about club happenings.

f. Handles any inter-organization disciplinary proceedings as they arise.

g. Oversees the election process without interfering with or training the outcome.

h. Represents the best interest of the organization at all times.

- The duties of the Vice-President include but are not limited to the following:

a.
Takes on the responsibilities of the President in their absence or in the event of their removal or resignation.

b.
Oversees any promotional items or advertising for the organization in a professional manner.

- The duties of the Secretary include but are not limited to the following:

a.
Responsible for taking minutes at each club meeting and submitting a copy to the SGA secretary after each scheduled meeting.

b.
Checks the organizations mailbox once a week and shares corresponding with appropriate sources.

c.
Assists the Vice-President with advertising for the organization.

- The duties of the Treasurer include but are not limited to the following:

a.
Works with other members of the organization’s executive board in developing a funding request to be submitted to SGA by a designated date.

b.
Keeps accurate record of all recipients and disbursements.

c.
Works closely with SGA treasurer to keep precise account information.

d.
Shares fiscal reports with club members at each meeting.

- The duties of the Advisor include but are not limited to the following:

a.   Attend meetings and events. (when possible)

b.
Assist with organization goals and interpretations of college policies.

c.
Intervenes in internal conflicts among members.

d.
Offers ideas and receives feedback.

e.
Assists in the transition of officers from year to year or semester to semester.

f.
Meets with club officers to remain updated on club happenings.

g.
Makes sure that club members are following the constitution and meeting expectations.

h.
Assists the treasurer with the club budget.  The advisor is required to sign all monetary requests, van request and event forms prior to official submissions.

V. Elections

a. All Executive Board members are to be appointed by majority vote of club members, so long as there is over the majority of club members present at the meeting.  Each person that is a member of the club will get to vote for determining the executive board, with each individual getting an equally weighted vote with no additional power by the current officers.  The term for each officer is for the entirety of the year/semester unless there is a motion to elect new board members.  The nominees will be either self volunteered for the position or suggested nomination so long as the nominee is acceptant of the suggestion.  At the conclusion of the spring semester, the members of the club will vote on the executive board for the following year/semester.

b. Voting Rights and Responsibilities

i. The executive board votes on the issues at hand.  This will be done with the consideration and input from the rest of the club.  When certain issues arise that require the whole club to vote, this may be done. These issues are ones that have to do with major and serious issues.

ii. The voting rights of the club are a serious matter and should be taken as such.  Even though the elected officer make the day today decisions, the consideration of the rest of the members are taken into account.

VI. Funds

The allocation of club funds will be decided by the executive board and the advisor, after the input of suggestions from all club members.

VII. Amending the Club Constitution

At any time the elected officers may amend the clubs constitution if the decision to do so is a majority decision.  The constitution should be looked at, at least once a year to determine if an amendment to the constitution is necessary.

